
EDUCATION & TRAINING
We offer a range of products to support people who want to pursue a 

career in the education, training and skills sector.

CLICK   www.nocn.org.uk CALL   +44300 999 1177 CONNECT 

Our regulated qualifications are available from Level 3 to 5.  These qualifications provide skills and knowledge to 
learners wanting to enter the sector with no teaching experience through to those with experience looking to take 
the next step in their career.  We also offer suite of vocational accredited courses with academic study skills creating 
pathways to degree level study for students around the world, inlcuding the One Awards Level 3 International 
Diploma in Education and Teacher Training.  

One Awards, part of NOCN Group are specialists in creating qualifications designed to prepare students for 
degree level study, working closely with a large number of UK Universities and are regulated by QAA (The Quality 
Assurance Agency for Higher Education in the UK).  

Articulation agreements are in place with partner UK universities to support international students to progress to 
higher level studies in the UK if they wish or progressing to online degree programmes in some subject areas.

One Awards have used their experience in creating pathways to degrees to produce a range of Level 3 International 
Diplomas which give students the study skills and subject content to prepare them for further study in a broad range 
of subject areas.

One Awards International Diplomas are developed, accredited and quality assured by One Awards to QAA 
standards and their content is designed with further progression to degree level study as the key outcome for 
students.

http://www.nocn.org.uk


CLICK   www.nocn.org.uk CALL   +44300 999 1177 CONNECT 

QUALIFICATIONS
Award
•	 NOCN Level 3 Award in Education and Training
•	 One Awards International Diploma in Education and Teacher Training

Certificate
•	 NOCN Level 4 Certificate in Education and Training

Diploma
•	 NOCN Level 5 Diploma in Education and Training

Bespoke Training
•	 For example the Master of Trainer of Trainer Package developed for Indian Society for 

Training and Development

OUR PARTNERS: INDIAN SOCIETY FOR 
TRAINING & DEVELOPMENT (ISTD)

    NOCN has been 
designing and operating 
consistent and reliable 
vocational skills 
assessment tests and 
examinations for nearly 
30 years. We are 
delighted to be able to 
support ISTD by quality 
assuring and providing 
international certification 
for their new courses.

Graham Hasting-Evans
NOCN Group MD 

“NOCN Group and ISTD have joined forces on an exciting new partnership to 
deliver an ‘Internationally Certified Trainer Programme’ in India.  

The Government and private sector in India are undergoing rapid transformation 
when it comes to innovation, Foreign Direct Investment (FDI) and the rise of its 
‘start-up culture’, and this has led to increased job creation.  With the younger 
generation now constituting the largest segment of the working population, this 
demographic needs to be developed and channelled in a way that nurtures 
their energy and potential. Human Resources teams within organisations 
therefore need to be focussed on efficiency and productivity when it comes to 
training their trainers.

Trainers are key to driving this forward in every type of organisation and ISTD 
will build flexible employer-led programmes and qualifications for individuals, 
employers, employer groups and communities, helping Indian business to 
thrive and grow.  NOCN Group will provide independent validation and 
endorsement for the programme as well as Quality Assurance standards and 
International Certification of the ISTD courses delivered.

The Master training of trainer programme has been designed to cover all aspects of how 
to deliver the NOCN Internationally certified training manager programme.  This pro-

gramme is designed to give a full learning experience with both knowledge and practi-
cal activities to enable learners to apply the skills developed during the training from, 

the pre course activates needed to identify an organisations training needs for the 
individuals who will be taking part.  How to use training needs analysis and initial 
assessments to identify what the training needs are.  How to use the gathered infor-
mation to design and develop effective, inclusive training programmes and course 
content that is both engaging and motivational, that can be fit for face to face or 
virtual learning environments.   How to deliver the training programmes effective-

ly to maximise the success of the training.  How to deliver the training programmes 
ensuring full participation and impact of the learning is taking place and also how to 

manage classroom and challenging behaviours.   The benefits of evaluating the training 
programmes and how to do them. 

”
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